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As a small business owner, we recognize you may feel like a professional juggler at 
times.  It is hard work to sustain and grow your business … requiring constant attention, 
persistence, and follow-through.   

We also recognize that most of your financial net worth is usually tied up in the company.  
That makes it even more critical to save for emergencies in addition to longer term goals, like 
retirement.  Below are some examples of retirement plans to consider, depending on your 
company size and lifecycle.  For the visual learners, we’ve developed a chart to summarize 
different vehicles.  In all instances except Roth 401k plans and Roth IRAs, you are making pre-
tax contributions that will grow tax-deferred until withdrawn.  You’ll pay ordinary income tax on 
withdrawals and will want to ensure you closely follow age-based distribution provisions to 
avoid paying an extra tax penalty.   

SOLOPRENEUR / SINGLE BUSINESS OWNER  

This chart summarizes the maximum annual contribution for the solo business owner/
employee under age 50 whose net business income is $200,000. 

Account Type Maximum Annual Contribution (2016)

Employee Employer TOTAL

SIMPLE $12,500 $5,541 $18,041

SEP-IRA 0 $37,995 $37,995

401(k) $18,000 $35,000 $53,000
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 1. SIMPLE IRA - This type of plan provides flexibility of employer contribution (3% or 
2% nonelective) for companies with multiple employees.  For the solo practitioner, the total 
maximum annual contribution is higher under Solo 401(k) or SEP-IRA plans.  Employee 
contributions are limited to $12,500 annually.  The employer typically is required to match 
employee contributions dollar-for-dollar, up to 3% of compensation, unless the employer makes 
a nonelective contribution of 2%.  For 2017, $270,000 is the maximum compensation used for 
this calculation.  

2. SEP-IRA - If you are looking for a retirement plan with the good “bang for the buck” 
and plan to hire in the future, consider the SEP-IRA.  It stands for Simplified Employee Pension 
plan.  The employer can contribute the lesser of: 20% of adjusted net business profit for self-
employed persons, or $54,000 for the 2017 tax year ($53,000 for 2016).  Don’t have your tax 
items ready by 4/15?  It’s OK.  If you’re filing an extended tax return, you will have until the 
extension deadline (October 15 for individuals) to set-up and contribute to the plan.   

3. Solo 401(k) / Keogh - This is similar to the traditional 401(k) common in most large 
workplaces but applies to companies with just a single employee/owner.  Plans must be 
established prior to 4/15 annually.  In the initial year, contributions must be made on or before 
the individual income tax filing deadline of 4/15: no extensions.  For 2016 and 2017, maximum 
employee contribution is $18,000 and employer contribution is $35,000 for a total of $53,000.  If 
the employee/owner is over age 50, an additional catch-up contribution of $6,000 can be made. 

MULTIPLE EMPLOYEES 

1. Traditional 401k - The 401k plan is the most common vehicle for large company 
retirement plans but can be costly to administer.  As the employer, you have flexibility to set 
company matching and investing provisions.  One caveat: you have to offer the same 
provisions to all eligible employees and not favor the plan towards highly-compensated 
employees.  Many employers offer a company match up to 3% of the employee’s salary and 
a tiered vesting schedule on the company match (e.g. 20% vested in year 1, 40% vested in 
year 2, and so on).  To attract top talent to your company, consider sweetening the deal with 
higher match provisions and quicker vesting.   

2. Roth 401k - This plan is typically an additional offering for large employers already 
sponsoring a Traditional 401k plan.  Roth involves after-tax contributions, while 
traditional 401k plan contributions are pre-tax.  At withdrawal, Roth 401k contributions and 
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earnings are not taxable to the recipient.  The total combined Traditional and Roth 401k 
employee deferrals cannot exceed $18,000 for persons under age 50.  For those over 50, an 
additional “catch-up” contribution up to $6,000 is available. 

3. SEP-IRA - While we are big proponent of SEP-IRA plans for solo entrepreneurs, 
these vehicles can be more complex for for owners with multiple employees.  Just like the 
401k, the employer contribution percentage (not $ amount) must be consistent for all 
eligible employees.  The employer can contribute the lesser of: 25% of an employee’s 
compensation, or $54,000 for the 2017 tax year ($53,000 for 2016). 

OTHER POTENTIAL OPTIONS (REGARDLESS OF COMPANY SIZE) 

1. Traditional IRA — If you decide not to provide any company-sponsored retirement 
plan, you and your employees will have the option of making a tax-deductible contribution 
to a personal Traditional IRA.  The maximum annual contribution amount for 2016 and 
2017 is $5,500 (or $6,500 if age 50+) for Traditional AND Roth IRA contributions 
combined. 

2. Roth IRA - Want to set aside after-tax money now?  Consider the Roth IRA.  Certain 
income limitations apply to the maximum contributions listed in the Traditional IRA section.  
For the 2016 tax year, income phase-outs begin at $117k for single filers and $184k of AGI 
for married couples filing jointly.  If you are unable to directly contribute to a Roth IRA due 
to income limitations, you can make a non-deductible Traditional IRA contribution and 
convert all or a portion of the Traditional IRA account to the Roth IRA account.  Just be 
ready for a significant tax bill; you don’t want to use funds within the IRA to pay the tax so 
you’ll need to have a cash cushion built up within a taxable account.   
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CONTACT US 

We hope this information is helpful as you navigate the maze of retirement plan options.  Please 
contact Deb Meyer at deb@svcpaservices.com or via telephone at 636-322-4388 for additional 
support and guidance. 

ABOUT SV CPA SERVICES 

SV CPA Services originally began in 2014 as Statera Vitae, meaning “balance of life.”  We bring 
calm and order to our client’s chaotic financial lives.  We serve thoughtful, hard-working small 
business owners and families.  Collectively, CEO Deborah Meyer and Tax Director Janice 
Dusold have more than 35 years’ combined experience as Certified Public Accountants.  We 
have the technical knowledge and soft skills to deliver incredible value to you and your business. 

BIOGRAPHY 

Deborah L. Meyer, CPA, CFP® 
CEO of SV CPA Services 

Deborah Meyer is a perceptive problem-solver. She is passionate about client service and is a 
proud member of the following organizations: AICPA, Ellevate Network, Brazen Global Power 
Growth Groups, XY Planning Network, and NAPFA.  Deb is a professional contributor to 
Kiplinger and Investopedia and has been quoted in national publications such as Forbes, 
Huffington Post, Yahoo Sports, CNBC, and others. 

Professionally, Deb's career began in public accounting at big 4 firm Deloitte; she’s been a 
Certified Public Accountant since 2005.  Deborah specialized in tax compliance and consulting 
for individuals, closely held businesses, trusts, and estates. Thereafter, she worked for seven 
years at Matter Family Office in Clayton, Missouri. Her role incorporated a broad range of 
services for families of significant wealth, including Quickbooks Online reporting, income tax 
coordination, retirement plan guidance, investment management, charitable giving strategies, 
estate planning, insurance evaluation, and family education. Soon after resigning from Matter 
Family Office, Deb launched SV CPA Services in 2014.  She also runs WorthyNest, a fee-only 
personal financial planning and investment management firm focused on families. 

In her free time, Deb enjoys spending time with her husband and three boys.  Her other hobbies 
include reading, fitness, and dancing. 
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